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‘BBC Dad’ reflects on viral work-from-home moment

Children interrupt BBC News interview

See  Productivity pitfalls of working from home in the age of COVID-19, 

Letting Your Kid(s) 
Be On Your Video Calls During Quarantine Will Help the Workplace Later

See, e.g. The Post-Pandemic Rules of 
Talent Management

What 800 Executives Envision for the Postpandemic Workplace



Exploring the Post-Pandemic Workplace

See An Innovation Model for Firms to Follow

Quick Chats: Dov Greenbaum, Director of the Zvi Meitar Institute for Legal 
Implications of Emerging Technologies

See Morgan Lewis Partners Approve Bingham Deal
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prior

See supra
See Why Virtual Law Firm Growth is Outpacing BigLaw

Disruptive Innovation: New Models of 
Legal Practice

The End of 
Brick and Mortar Law Firms?

See supra
See supra

supra
See supra

supra
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supra supra ; The Path 
Forward for Law Firms in the Post-COVID World

See Is Working Remotely Effective? Gallup Research 
Says Yes

Why Are Companies Ending Remote Work?
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required
option

required

A. The Primary Arguments For and Against Remote Work 

See supra 
Id.
See Reimagining the Post-Pandemic 

Workforce

See id The Good, the Bad, and the Unknown About 
Telecommuting: Meta-Analysis of Psychological Mediators and Individual Consequences

Telecommuting’s Differential Impact on Work-Family Conflict: Is there No Place Like Home?

The Impact of Extent of 
Telecommuting on Job Satisfaction: Resolving Inconsistent Findings
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B. Arguments Against the Virtual Office 

Sorry, but Working From Home Is Overrated

Companies Start to Think Remote Work Isn’t So Great 
After All

See The 2020 State of Remote Work, Top Insights and Date from One of the Largest Remote 
Work Reports

Sorry, but Working From Home Is Overrated

Companies Start to Think Remote Work Isn’t So Great After All

Are You Cut Out to Work From Home?
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Why Are Companies Ending Remote Work?

See supra supra 
supra

Id.; supra
Id.

supra
supra

Telecommuting Will Likely Continue Long After the 
Pandemic

Procrastination in the Workplace: Evidence from 
the US Patent Office
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more

C. Arguments for the Virtual Office 

See supra
Id.
Id.; see also COVID-19 and the Workplace: Implications, Issues, and 

Insights for Future Research and Action

See supra
See The Implications of Working Without an Office

See e.g. Research: Knowledge Workers 
Are More Productive from Home

COVID-19 and Deciding Who Continues Working from Home
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supra
supra

Id.
The Dark Side of Telecommuting—Is a Tipping Point Approaching?

supra
supra

supra
See supra
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D. One Size Does Not Fit All 

yes

supra
supra

See Commuting Takes Its Toll
Latest 

Work-At-Home/Telecommuting/Mobile Work/Remote Work Statistics

supra
supra supra supra 

See e.g. supra

supra
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See e.g. supra 
supra

See supra
IBM Study: COVID-19 Is Significantly Altering U.S. Consumer Behavior and Plans Post-

Crisis

When Everyone Can Work From Home, What’s the Office For?

Fortune 500 CEO survey: How are America’s Biggest Companies Dealing 
With the Coronavirus Pandemic?
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See IBM Study, supra 
Id.
See supra 

What 800 
Executives Envision, supra When Everyone Can Work From Home, supra

supra
See generally Coronavirus Restrictions and Mask Mandates for All 50 States
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chose

Is a Blended Office Model the Future of Work?

See supra see also The Remote Work Experiment that Upped Productivity 
13%
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The Happiness Advantage

See supra
See The Happiness Advantage

supra
supra
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A. When Employers Own the Decision 

B. “Benevolent” Intentions, Discriminatory Results: When Choice is 
Required 

supra supra The Remote Work Experiment, supra
supra

See supra supra .
supra

See Stop Trying to Please Everyone

See Happy Employees Don’t Sue

See Return-to-Work FAQs: How to Avoid 
Disability and Age Discrimination Claims

Older and Pregnant Employees Have COVID-19 Workplace 
Protections
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C. When is Remote Work a Reasonable Accommodation? 

obligated

What You Should Know About COVID-19 and the ADA, the 
Rehabilitation Act, and Other EEO Laws

Ask the 
EEOC: Key Takeaways for Employers from the March 27th Webinar

See supra
What You Should Know About COVID-19 and the ADA, supra
Id

See, e.g. Enforcement Guidance on Reasonable Accommodation and Undue Hardship 
under the ADA
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The ADA, Telework, and the Post-Pandemic 
Workplace,

Id.
Virtual Courtrooms Prove to be Both Curse and Blessing

Id.

 supra .
Employers Beware: Post-Pandemic Litigation 

Traps, Employment Law Watch
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D. When Employees are Afraid to Come In 

Id.
Id.
What You Should Know About COVID-19 and the ADA, supra

See Workers’ Right to Refuse Dangerous Work

Is there an Individual Right 
to Remote Work? A Private Law Analysis 

What to Do When Scared Workers Don’t Report to Work Due to COVID-19
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See supra
When is Fear a Protected Reason for Not Coming to Work?

What You Should Know 
About COVID-19 and the ADA, supra

supra When Dealing with Sick Leave, It’s a Whole 
New World

Id.
Workers Fearful of the Coronavirus Are Getting Fired and Losing Their 

Benefits
How To Convince Your Boss To Let Everyone Work From Home 

During The Coronavirus

Help Your Employees Manage Their Reentry Anxiety
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E. Objective Policies and Disparate Impact 

See Legal and Practical Considerations for Remote 
Employees

Coronavirus Makes Work from 
Home the New Normal

 Client Alert: Employer Considerations for Remote 
Workers During and After COVID-19

See  e.g.
How Do You Decide Who Stays and Who Goes?
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Id.

Id.
See Enforcement Guidance on Pregnancy Discrimination and Related Issues

What Are Disparate Impact And Disparate Treatment?

See supra supra
See supra
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F. Breach of Contract 

Hagholm v. Coreio

See supra

See supra ; see also The 
Future of Remote and Homeworking

Working Remotely or “Remotely 
Working”? What Every Employer Should Know (And Do)

See supra
See Hagholm v. Coreio Inc. see also supra

Breach of Telecommute Agreement Resulted in Constructive Dismissal: 
Hagholm v. Coreio Inc., 2017 ONSC 7713, varied 2018 ONCA 633

Hagholm
Id. 
Id.
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Hagholm

G. Geographic Considerations 

See e.g.

supra
See supra supra
See Pandemic Work-From-Home Arrangements Have 

Tax and Employment Law Consequences

6 compliance considerations for remote employees
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Minimum Wage and Overtime Obligations:

Family, Medical, Pregnancy, and COVID Leave Entitlements:

Expense and Technology Reimbursements:

See supra 
See generally Wages and the Fair Labor Standards Act

State Minimum 
Wage Laws

; supra New 
York State’s Minimum Wage, Business Responsibilities Under the Law

Family Medical Leave,

See COVID-19 and the Fair Labor Standards Act Questions and Answers
Navigating Expense 

Reimbursement for “Work From Home” Employees
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Expanded Unemployment Insurance and Workers Compensation 
Coverage:

Corporate Registration Obligations:

New Tax Obligations:

FAQs: Expense Reimbursement Amidst 
the New Work-From-Home Normal

Out of State Remote Work Creates Tax Headaches for Employers

See supra
See supra

Employers Fret Compliance Struggles Amid Virus, 
Report Says

Multi-State Laws Comparison Tool
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one life

last

supra 6 Compliance Considerations supra
See supra 6 Compliance Considerations supra

supra
See supra

supra .
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at work

Id.

How to Leave Work at Work

supra
See supra ;  supra


